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Studies on the Formulation and
Process of Yogurt Low Fat Ice Cream

Ching-Hsiang Hou", Mao-Chang Ti~, Shen-Chung Lin"",
Chi-Ching Yang™~, Tzu-Ching Wang™ 2

Abstract

This study aims to explore the yogurt low fat ice cream product-development,
and try to develop vegetarian-oriented soybeans excellent low fat ice cream.
According to the sensory evaluation results, the score of the sense of smell taste and
overall acceptance of honey yogurt low-fat ice cream was higher than those of the
original flavor. No significant difference was found in appearance and quality
performance between honey yogurt low-fat ice cream and original flavor. The scores
for all aspect of honey yogurt are better than those of addition of soybean milk powder.
The amount of 20% yogurt was the most suitable choice for low fat ice cream. The
recipe of low fat ice cream were the fat is 2.0 to 8.0%, solid no fat is 13.0 to 15.0%,
total solids is 29~36.0% and specific gravity is 1.00 to 1.30, respectively. Based the
total plate count test, the bacteria proliferation of yogurt low fat ice cream was
reduced and inhibited. The lower plate count was lower than the legal 10° CFU / mL
after 90 days of storage.

Key words: Yogurt, Low fat, Ice cream, Soybean milk.
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Effect of Dietary Habits on Body
Mass Index (BMI) of Pharmacy
Students

Wen-Bin Len*, Meng-Jyh Shieh**, Chen Yen***,
Cheng-Dean Shih****?

Abstract

In this modernized society, many people who cause obesity because of
unrestrained diet. It not only caused physical and mental harm, but also become one
of the civilized diseases of modern society. The purpose of this study is to explore
the effect of dietary habits on the body mass index (BMI) of college students. This
cross-sectional descriptive study was conducted in the sophomore students in
Department of Pharmacy, Tajen University. A total of 314 pharmacy students were
participated in this study by using questionnaire. The questionnaire includes three
main parts: basic demographic information, dietary background, and habits. Data
were encoded and analyzed by using Microsoft Excel and SPSS computer software.
The results revealed that nearly 63% of the subject's BMI were within the normal
range, but nearly 40% of the student's weight was not within the normal weight
range and 23.6% of pharmacy students not understood their own BMI values.
Different gender and whether understood their own BMI of pharmacy students, their
BMI change was significantly different. In the dietary habits analysis, only
frequency of sugary drinks and vegetables intake, their BMI change had significantly
different. These results suggested that it will help the university to provide the
effective multi-level strategies for the unhealthy eating habits of the students, and
thus achieve the purpose of health promotion and disease prevention.

Key words: Tajen University; department of pharmacy; body mass index; dietary
habits
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Nutrition screening of hospitalized
patients with cancer using MNA and
MUST

Ya-Fang Wang, I-Ju Lai", Yi-Chen Lee”, Yu-Ting Huang~ ®
Abstract

Objectives: This study evaluated the validity of mini nutritional assessment (MNA)
and malnutrition universal screening tool (MUST) that was used in the oncology
inpatient unit to acquire a reference for improving the quality of nutritional care.
Methods: Subjects were 185 inpatients with head and neck cancer or gastrointestinal
cancer recruited from a teaching hospital. Subjects were screened using patient
generated-subjective global assessment (PG-SGA), MNA, and MUST within 48 hours
of admission. The agreement level of distinguishing the risk of malnutrition between
the gold standard and tested tools was examined using kappa coefficient of agreement.
Sensitivity, specificity, positive predictive value, and negative predictive value of
MNA and MUST were calculated as well. Finally, receiver operating characteristic
curve was performed to figure out the discrimination of tested tools. Results: (1)
Percentages of those subjects possibly had a malnutrition risk screened using PG-SGA,
MNA, and MUST were 61.1%, 45.9%, and 46.5%, respectively. (2) Using PG-SGA
as a gold standard, the screening results of MNA vs. standard and MUST vs. standard
were both consistent (p<.001). (3) The sensitivity and specificity of MNA (67.3% and
86.1%) were both better than those of MUST. (4) Area under curve of MNA was
0.818, also better than that of MUST. Conclusions: MNA may have a better capacity
for screening cancer inpatients at a malnutrition risk than MUST using PG-SGA as a
gold standard.

Key words: PG-SGA, MNA, MUST, hospitalized patients with cancer
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Assessment of Ozone Tolerance of
Sidewalk Trees

Wei-Zhi Liao* Chung-Yi Chung**?

Abstract

In this paper, the effects of ozone pollutants on plants for their ozone tolerance
were studied individually. Seven kinds of domestic common sidewalk trees were
tested. Firstly, ozone fumigation experiments for plants were done at high ozone
concentration (200~800 ppb), short exposure time (4 hr) and low ozone concentration
(60 ppb), long exposure time (10 days), respectively, and chlorophyll fluorescence
values (Fv/Fm) and chlorophyll concentration used to assess ozone tolerance of tree
leaves were analyzed before and after fumigation tests. The results were shown that
after the fumigation test at ozone concentration 60 ppb with exposure time 10 days,
chlorophyll ~ fluorescence values (Fv/Fm) for most tested trees except
Decusscarpusnagi (Fv/Fm=0.79) were below 0.75 and this indicated that most trees
suffered adversity. However, chlorophyll fluorescence values (Fv/Fm) for most tested
trees except Messerschmidiaargentea (Fv/Fm=0.71) had no significant decrease after
the fumigation test at ozone concentration 200 ppb with exposure time 4 hr. When
ozone concentration increased to 400 ppb as above test, only Messerschmidiaargentea
and Terminaliacatappa showed suffering adversity, and when ozone concentration
increased to 800 ppb, the leaves of Messerschmidiaargentea had fallen out and
chlorophyll fluorescence values (Fv/Fm) for Terminaliacatappa leaves decreased to
0.61. We conclude that Messerschmidiaargentea and Terminaliacatappa suffer a great
deal from enhancing ozone concentration, but the effects of ozone concentration on
chlorophyll concentration of all tested trees are insignificant.

Keywords: Ozone, Fumigation, Chlorophyll fluorescence values,
* Tajen Department of Environment and Occupational Safety and Hygiene lecturer

** Tajen Department Department of Tourism Management Associate Professor
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The Study of Job Satisfaction for
Employees of A Fundamental
Government Unit—A Case Study of
Jhutain Township

Chiwei Chen™, Meng-Jyh Shieh™

Abstract

This article explores the job satisfaction issues for the employees of Jhutian
Township in Pingtung County. The results show that internal satisfaction(3.73) and
general satisfaction(3.67) have higher satisfaction scores. In internal satisfaction,
there are 10% of employees replying overloading jobs. In general satisfaction, there
are 6% of employees dissatisfied for not receiving praise after successfully
accomplishing assigned tasks. In external satisfaction, the dissatisfaction rates of
salary and promotion issues are 19% and 12%, respectively. Thus, Jhutian Township
Office needs to put more efforts to enhance employees’ job satisfaction on the issues
of job promotion, salary and job praise, the methods of implementing policy,
technical supervision and personal relationship supervision. Some issues are
nation-wide problems, it may not be resolved in a short period of time. However, the
issues may be brought up to appropriate authorities. Exclusive nation-wide issues,
the management personnel of Township Office could use appropriate methods to let
employees feel that Township Office strongly attempts to enhance employees’ job
satisfaction. This study also found that employees’ job satisfaction was affected not
only by personal traits, but also by organization environments. The factors regarding
environmental facility(such as work space, ventilation...) also affect employees’ job
satisfaction.

Keywords: job satisfaction, internal satisfaction, external satisfaction, general
satisfaction, employees of a fundamental government unit
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“Associate Professor, Department of Pharmacy, Tajen University
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The Impact of Personal
Characteristics and Perceived risk
on Online Group
Buying Intention

Chia-Chen Kuo*  Tsai-Lung Liu***  Xiao-Li Lai***
Abstract

To bridge the gap of studies, this study is to explore the impact of personal
characteristics and perceived risk on online group buying intention. The study
investigated the elementary school teachers who joined in the online group shopping
in Ling Ya District in Kaohsiung City. With a sample of 236 usable questionnaires out
of total of 280, we analyzed the data with descriptive statistics, factor analysis,
reliability and validity analysis, independent sample t test, one way ANOVA,
correlation and multiple regression analysis. The results show that: 1.Among the Big
5 personality, Agreeableness and openness are two most critical factors, followed by
extroversion, positively influencingconsumer’s intentions of online group-buying. 2.Two
of perceived risks have a significantly negative impact on online group-buying
intention: financial risk and psychological risks. 3. Consumer's gender, age, marriage,
and working duration of show significant differences regarding online group-buying
intentions, whereas, education, working position and personal income have no
significant difference. The paper concludes by providing implications for marketing
strategies and future studies.

Keywords: Big 5 personality, perceived risk, online group buying intention
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The Relationship among Active
Procrastination, Passive
Procrastination and Academic
Burnout of College Students

Yen-Chih Chen™ , Chih-Hsien Chen** , Chiung-Yi Fu****
Abstract

The purpose of the study was to investigate the relationship among active
procrastination, passive procrastination and academic burnout of college student in
Taiwan. In accordance with this purpose, Active Procrastination Scale, Passive
Procrastination Scale and Academic Burnout Scale were used to collect the data. The
research sample was consisted of 573 college students. To identify the relationships
among three variables, the obtained data was analyzed by one-way ANOVA,
MANOVA, Pearson product moment correlation, Canonical correlation, and Multiple
enter regression analysis. The results indicated that male college students exhibited
more preference for pressure, intentional decision to procrastinate and outcome
satisfaction than female. Analysis also revealed that there are significant correlations
among active procrastination, passive procrastination and academic burnout.
Furthermore, active procrastination and passive procrastination were significant
predictors of academic burnout. Consequently, academic burnout was discovered to
be associated with active procrastination and passive procrastination. Based on the
findings of the research, suggestions and recommendations are addressed for

educators in colleges, counseling professionals and future studies.

Keywords: Academic Burnout, Active Procrastination, Passive Procrastination,

College Students
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Japan-Taiwan Relations and the
Reparation Problem of Taiwanese
veterans of originally the Japanese

military: Focusing on activity of

Motoharu Arima

YU ARAT*
Abstract

After the WWII, there are several political issues between Japanese government
and R.O.C government. One of the most representative case is “the reparation
problem of Taiwanese veterans of originally the Japanese military.”

Before the WWII, lots of Taiwanese people joined the Japanese military, after
WWII the surrender of Japan made the Japanese government gave up all its rights in
Taiwan. This made the Taiwanese soldiers lost their Japanese citizenship, and without
any reparation. The core person who response “the reparation problem of Taiwanese
veterans of originally the Japanese military” is the member of House of
Representatives from Liberal Democratic Party of Japan, Motoharu Arima. Because
the relationship between he and Taiwan is deep, he sympathize the Taiwanese veterans.
By his mediate between mid 1970s to late 80s, the problem was solved in a certain
degree.

This research using Motoharu Arima as the core of the discussion, clarified the
set up process of “the reparation problem of Taiwanese veterans of originally the
Japanese military” regulation, and discusses the structure of solution of political issue
between Japan and R.O.C government.

Keywords: Motoharu Arima, the Reparation Problem of Taiwanese veterans of
originally the Japanese military

* Assistant Professor, Tajen University - Graduate Institute of Cultural and Creative Industries
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